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Interview Guide Questions
i. Describe a moment in your previous work experience when you went above and beyond your job description.
ii. Elaborate your reaction when a patient’s anxiety changed their willingness to pursue a particular treatment prescribed to him or her.
iii. Is there a time in your practice when a treatment proposed collided with the ethnic beliefs of a patient? How did you resolve this conflict?
iv. In a scenario when a patient’s medical cover denies him/her access to a highly essential treatment due to its high cost; what solutions would you present to your patient?
v. Would you require monetary reimbursement for treating pains of a chronic patient despite minimal background knowledge of handling chronic patients?
vi. How would you administer treatment to an arrogant patient who questions your nursing practice integrity and dignity as an advanced practice nurse?
Interview Findings Report

The interviewee was of a feminine gender whose current role is an Advanced Practice Registered Nurse (APRN) that specialized as a certified registered nurse anesthetist. Ideally, her role subjects the duties she provides in the Operating Room (OR) which primarily is administering anesthesia in preparation for surgery or any other medical procedure (MacDonald, Herbert & Thibeault, 2006).  Her current practice setting is in both clinical and leadership arenas. This is to mean, she qualifies to provide a sense of direction to a healthcare workforce while at the same time support the needs of clients who are majorly patients (Setiawan & Landrigan-Ossar, 2020). The educational path which prepared the interviewee for her current position entails the formal education that lasts 12 calendar years in attendance of 12 grades both elementary and secondary learning; a nursing degree that took her four years to complete followed by a qualification exam known as the National Council Licensure Examination for Registered Nurses (NCLEX-RN). After passing this exam she was enrolled as a Registered Nurse (RN) and subsequently her completion of the nursing specialty of certified registered nurse anesthesia (CRNA) led to her certification of being an APRN. 

Advanced practice is seen to be widely accepted and respected among nurse practitioners, nurse anesthetist, clinical nurse specialists as well as nurse midwives (Hu, et al., 2019). This implies that, should the interviewee be interested in participating in advanced practice, her reception would be affirmative considering her specialty is being a nurse anesthetist. Reimbursement has been a major barrier in CRNA advanced practice. Most recently, insurers denied reimbursing CRNA practitioners for rendering pain management services to chronic patients since nurse anesthesia training and education lacks focus on chronic patient care. This implies, provision of the aforementioned services puts the patient at risk as pain management is administered by a less informed practitioner (Setiawan & Landrigan-Ossar, 2020). Besides, the aspect of independent practice among nurse anesthetists has been argued highly in the United States of America. An American state like Texas has declared no CRNA is allowed to practice independently without supervision or agreeing to written conditions for practice or collaborative agreement. Considerably, there are only 27 states in America that have allowed CRNA to administer anesthesia independently without supervision from an anesthesiologist (MacDonald, Herbert & Thibeault, 2006). 
In as much as the position of an APRN is highly ranked than that of an RN, it is quite clear that specializing in CRNA may limit advanced practice from either national or state jurisdictions (Setiawan & Landrigan-Ossar, 2020). Should the interviewee’s candidacy proceed to recruitment, the job posting will highly determine the liberty of her independent practice in the administration of anesthesia to patients preparing for surgery or other medical practices. 
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